
Conflict of Interest Policy
The Board expects of itself and its members, ethical and businesslike conduct.  This commitment includes proper use of authority and appropriate decorum in group and individual behavior when acting as directors.  A conflict of interest exists wherever an individual could benefit disproportionally from others, directly, indirectly.  From access to information or from a decision over which they might have influence or where someone might reasonably perceive there to be such benefit and influence.

The Board members must avoid any conflict of interest with respect to their fiduciary responsibility.

· There must be no self-dealing or any conduct of private business or personal services between any Board Member and the Agricultural Society, except as procedurally controlled to assure openness, competitive opportunity, and equal access to otherwise inside information.

· The Board members must not use their positions to obtain for themselves, or for their family members, employment with the Agricultural Society

· Should a Board member be considered for employment, he/she must temporarily withdraw from Board deliberation voting and access to applicable Board information.

· When the Board is to decide upon an issue, about which a member has an unavoidable conflict of interest, that member shall absent him/her without comment on the issue not only from the vote, but also from the deliberation.
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